
2012-2016 
A Profile of Non-Maine Residents 

Who Stay After Their  
AmeriCorps Service 



AmeriCorps Attracts People to Maine 

From 2012-2016,  
• 986 AmeriCorps Members 

served Maine communities 
 

• 406 people relocated from out 
of state to serve  
 

o 126 liked Maine so much they 
made it home after their term 
of service ended. 
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Those who come from outside Maine 

Left Maine after completing
AC service
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Maine as residents

• Every year young 
people from all 
over the US come 
to Maine to serve 
in AmeriCorps.  
 

• Over the years, 
roughly a third of 
them stay on after 
their service ends. 



Members who stay after service 
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Male Female

• Gender of those who 
stay in Maine 
 
The majority of 
AmeriCorps members 
tend to be female.  
 
This is also reflected in 
the people who decide 
to remain in Maine. 
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• Age 
 
Throughout the 
past 5 years, the 
overwhelming 
majority of 
those who stay 
in Maine are 
between 24-30. 
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• Level of Education at 
time of Applying   
 
These members are also 
well educated when 
they apply.  
 
Last year (2016) 74% of 
the people who stayed 
had a Bachelor’s Degree 
or higher. 

Members who stay after service 
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• During the past 5 years, the 
service members who stay 
frequently had outstanding 
student loans.  
 

• However, in 2016, this trend 
shifted to more than half NOT 
owing student loans 
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• Have essential abilities/skills 
at time of application 
 
Members who stay in Maine 
generally bring with them at 
least basic skills related to 
the service assignment, but 
more often intermediate and 
advanced abilities. 

Members who stay after service 
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• Take a “leap of faith” when 
they decide to come to 
Maine.  
 
Most of the people who 
have stayed in Maine come 
with no or little knowledge 
of the community they will 
be serving. 

Members who stay after service 
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• Had a solid grasp of the 
issues they would address 
during service at time of 
applying 
 
Many of the people who 
stay in Maine after their 
service bring with them 
some amount of previous 
knowledge of issues 
relating to their service 
area. 

Members who stay after service 



• Most started with 
experience in similar 
service or work 
 
Most commonly, 
members who come 
from out of state and 
decide to stay already 
have an intermediate 
or basic amount of 
experience doing 
similar work 
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• How likely are you to 
continue your education? 
 
The service members who 
stay in Maine say they are 
likely to further their 
education while they’re 
here. 

Members who stay after service 



• Overwhelmingly, 
those who stay 
qualified for the Segal 
Education Award. 
 
For those who served 
1700 hours in 2016, 
the award was $5,775. 
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When you completed your service, you... 

I qualified for an education award.

I selected the VISTA end of service stipend.

I left service before qualifying for an
education award.

(blank)
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How do You Plan to Use the Award? 

Do not intend to use it

Pay my tuition or educational costs
related to additional education for me

Repay my student loans

(blank)

• They plan use the award to pay tuition, other education costs, or pay off student loans. 
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• How much did your 
AmeriCorps 
experience affect your 
educational plans?   
 
On average over the 
past 5 years, over two-
thirds (69%) the new 
Maine residents say 
that their AmeriCorps 
experience impacted 
their future 
educational plans 
either somewhat or 
very much 

Members who stay after service 
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How Likely Are you to Volunteer in the Future? 

Very likely

Likely

Not likely

(blank)

• Have an ethic of service 
 
Over the years almost 
everyone who stays in 
Maine intends to continue 
serving the State and their 
communities through 
volunteerism 

Members who stay after service 


